
Employment Contract 

between the state of Mecklenburg-Vorpommern, represented by the University of Greifswald, represented by 
the Registrar  

 
and 
 Mr./Ms.
born on

§ 1

Mr./Ms.

is to be employed for the period between the and the
in accordance with § 6 WissZeitVG and in conjunction with § 79 LHG M-V 
as a graduate assistant at the (Institution, Institute, Chair of)

§ 2

The graduate assistant is responsible for the following tasks: 
(please fill-in the details stated on the request form for employment) 
 

Cost Centre

under the professional leadership of

Employment is based on the guidelines for the employment and working conditions of graduate and student 
assistants at the universities in the state of Mecklenburg-Vorpommern, in the respective valid version. 

The graduate assistant must comply with the official regulations. 

 
§ 3

The working hours, excluding breaks, amount to
The hours worked must be kept on an hour sheet and be presented if requested by the employer. 

The graduate assistant is required to take on other similar tasks in the same or other parts of the University if 
needed due to official or operational reasons. 
 

hours/month

The following

is being concluded 
 



Pay is calculated on a monthly basis and will be paid on the last day of the month into a bank account, setup 
by the student assistant, in a member state of the European Union. 
 
 

§ 5

Employment ends at the end of the day, stated in § 1, without notice having to have been given. For 
graduate assistants working during their studies, it ends, at the latest, on deregistration, if this moment in 
time is prior to the end of the length of contract. However, it can also be terminated at any time in compliance 
with the periods of notice prescribed by law. The right of extraordinary termination (§ 626 BGB) remains 
unchanged. The contract must be terminated in written form. 

§ 6

The employment relationship is based on legal regulations, unless otherwise stated in this contract. § 37 of 
the TV-L (Collective Agreement for Public Services) applies correspondingly.  
If a graduate assistant is unable to work due to reasons caused by a third party, the graduate assistant must 
assign his/her claims for damages arising from the inability to work, for the period in which payment is being 
continued, to the state of Mecklenburg-Vorpommern, represented by the University of Greifswald, 
represented by the Registrar. 

§ 7

Changes and supplements to this contract, in particular to its extension, are only effective if they have been 
agreed to in writing. 
 
Both parties of this contract receive an original copy of the contract. 
 
 

Greifswald, on the Greifswald, on the

Employer (HR Department) Graduate Assistant

Pay amounts to € 12,21/hour, monthly

§ 4

euros.

The translation is to be seen as a reference and to be used for the understanding of the corresponding German documents. 
You may use this document in the English version; however, only the German version of this document is legally binding.
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