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Learning Objectives
Learn to identify

constructs related to
social validity, cultural

validity, cultural
proficiency, cultural
responsiveness, and

cultural sustaining, and
draw connections

among ideas. 

Engage and reflect in
self-evaluative practices

examining your own
competencies, biases,

and ability to assess and
address the needs of
students with diverse

needs and/or from
diverse backgrounds.

Identify practices to
promote success of

students with diverse
needs and/or from

diverse backgrounds



Contextualizing the
Presentation



Eric and Kelly



Diversification: Current & Future

By 2045 White, the non-Hispanic population will no longer be the majority
U.S. will become a "majority-minority" nation.

By 2060 - 2/3 of children will be culturally and linguistically diverse students
(greatest growth among multiracial, Hispanic, and Asian children)

U.S. Census Bureau* Predicts
Beginning 2024 - shift from White majority to White minority country.

      *Change in US Census categories: Two or more races & Hispanic White vs. Non-White



Diversity, equity, and inclusion
are important—whether biological

or cultural in its constitution—
variation is evolutionarily

advantageous. 



Defining our
constructs



The social significance of the goals
validating goals of intervention (i.e., socially important outcomes; e.g,
improving one’s quality of life, social status, or educational experience)
prerequisite: a clear description of goals, including and a performance
criterion

The social acceptability of intervention procedures
validating social acceptability of intervention procedures proposed or
implemented (pre and posttest respectively) to obtain intervention goals
Intervention procedures with high levels of social acceptability increase the
likelihood intervention agents will implement the intervention as planned.

The social importance of effects
validating social importance of effects is the extent consumer, intervention
agent, key stakeholders view the procedure as producing socially important
outcomes.

Social Validity

(Common & Lane, 2017;  Lane & Beebe-Frankenberger, 2004; Wolf, 1978)

WE HAVE A PAST 

APPLIED BEHAVIOR
ANALYSIS

BEHAVIOR
MODIFICATION
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Student Domains 
(e.g., student outcomes)

Academic

Behavior Social-emotional



Beyond behavior
outcomes/instruction

All universal instruction
Prevention

Interventions

Should be socially and
culturally valid, right?



Many definitions of culture exist

Delpit (1988): "...the rules of the culture of power are a reflection of the rules of those
who have power..." and "those with power are frequently least aware of--or least willing to
acknowledge--its existence. Those with less power are often most aware of its existence."

Robbins (2001): "The system of meaning about the nature of  experience that is shared
by a people and passed down (e.g., one generation to another)

Many dynamic processes of culture in play
Culture is constructed, maintained, and reconstructed (e.g., extended inheritance)

Othering occurs when one dominant group knows itself by what it is not - characteristics another
dominant out-group

Banks & McGee-Banks (2010): "The ideations, symbols, behaviors, values, and beliefs that are
shared by a human group. Can also be defined as a group's program for survival and adaptation
to its environment

"Culture is the acquired knowledge people use to interpret
experience and generate behavior." James Spradley, Anthropologist



Form of construct validity for an assessment or intervention
Extent to which assessment/strategy/practice/program is appropriate, meaningful, and
relevant for individuals and communities across diverse cultural backgrounds. 
 includes both content and criterion-related aspects of a measure or intervention, 

Gives attention to various and specific cultural contexts of intervention procedures
Evaluates whether a measure or intervention accurately assesses or addresses the
construct of interest within a specific cultural context
 requires attention 

to the cultural background of the individuals being assessed
the cultural relevance of the items or procedures used
the cultural sensitivity of the implementation (administration/procedures)
the interpretation of the results

Cultural Validity



 Cultural Proficiency Continuum



Recommendations
for Research and

Practice



If outcomes occur across settings
and endure...

Social 
Validity

Treatment
IntegrityDependent

Variable

If the intervention goals and
procedures are important and
acceptable...

If the intervention is implemented
as planned...

Then

Then

Then

(Lane & Beebe-Frankenberger, 2004)



Social Validity Assessment

(Common & Lane, 2017)

Self-report rating scales
Interviews

Normative comparison
Participant preference assessment
Sustained use

Content experts evaluate the social validity as an
external evaluator

Indirect Techniques

Direct Techniques

External Evaluation



Pre-test 
Assessment

Social Validity
Post-test
Assessment

Social Validity

If low

Exceeded expectations

Met expectations

Did not meet expectations
Explain the 

"why"
Revise

intervention 



(Common & Lane, 2017;  Lane & Beebe-Frankenberger, 2004)



Cultural ______
CULTURAL
CULTURAL
CULTURAL

HUMILITY
HUMILITY
HUMILITY

cultural
cultural

relevancy

relevancyCulturalCultural
responsivityresponsivity

Cultural CompetencyCultural CompetencyCultural Competency
CULTURALCULTURAL

PROFICIENCYPROFICIENCY



Cultural ______ 
AssessmentConduct a cultural assessment

gathering information about the cultural background and experiences of the individuals and communities being served. This information can be
used to inform the design and implementation of interventions.

Adapt assessment tools: 
Assessment tools should be culturally sensitive and appropriate for the individuals and communities being served. This may involve modifying
existing tools or developing new ones.

Use multiple sources of data: 
 include multiple data sources, (e.g., schoolwide, classroom, family, community; including but not limited to observations, interviews, and self-
report measures)

Access multiple stakeholders, including family and community partners
Teachers can collaborate with families and the community to gather information about the cultural backgrounds and experiences of their
students. 
Includes working with community organizations, religious groups, and cultural groups to learn more about their students' cultures.

Use culturally appropriate data collection methods: 
Data collection methods should be appropriate for the cultural background of the individuals and communities being served. For example, using
interpreters, or working with bilingual staff, to ensure accurate communication.

Consider cultural context: 
The cultural context in which the assessment takes place should be considered, and interventions should be designed to fit within that context.

Include cultural experts:
Cultural experts should be involved in the assessment process to ensure that interventions are appropriate and relevant for the individuals and
communities being served.

Use culturally responsive evaluation methods: 
Evaluation methods should be culturally responsive and appropriate for the individuals and communities being served.



Develop Reflective Practices and a
Student-of-Culture



Exploring Yourself as a Cultural Being
Operating where you are the majority

can make this more difficult
**consider seeking an opportunity to experience being the minority in

the group



Reflective Questioning 
When Exploring Yourself as a Cultural Being

Reflective question 1: What identity categories do you identify with most strongly? 

Reflective question 2: When were you first aware of these identity categories?
How did you learn about them?

Reflective question 3: How does your family, neighbor, or co-worker
think about identity categories like race, ableness, sexual orientation? Is
your perspective similar to or different from their perspective? If
different, how did you develop your own ideas?

Reflective question 4: What are the most important considerations in determining
educational priorities for people with ASD and/or ID? In what ways are your ideas
culturally informed and/or grounded in your own family, community, and lived
experiences? 

Reflective question 5: How would you describe your beliefs about
people with ASD and/or ID? In what ways are these beliefs informed
by your family, culture, or community?



 Limited Exposure + Context & Pattern Recognition
+ Perceptual Tricks = Implicit Bias

Limited Exposure Context & Pattern
Recognition Perceptual Tricks



                 First        Then

          Learn YOUR Biases
            Seek and Accept Opportunities for

LEARNING


 


Addressing Your Biases



Ask questions
Share information
about your culture
Avoid assumptions
Employ the Cultural
Reciprocity Model
(Kalayanpur & Harry,
1997/2012 *

Co-workers, Clients, and
Client Families:Books & movies

written and/or directed
from diverse
perspectives
*Content, characters,
and settings
representative of
diverse pops

Books and Movies:
Culture-specific
festivals or events
Locally-owned
restaurants serving
food influenced by a
culture different than
yours

Community Members: 




YouTube
Tik Tok
Natives React
Pero Like
Periscope

Social Media:

Accessing Cultural Informants

*CAUTION: Know the author perspective

Segregated spaces lead to racial and cultural illiteracy (Winans, 2010)



Cultural
Humility

Cultural
Responsivityand

I notice cultural
differences.



Sometimes people

do things
differently and that

is okay.



I want to
understand.

I notice cultural
differences.



You do things

differently, so I will
adjust to meet you in

that way/space.



I have some
understanding and I
seek to understand

more. 





)Carrero, Baker, & Fuller, 2019)

Reflective Questions for Culturally Responsive Practice
Reflective question 1:  In what am I recognizing and validating my students'/clients '
(hereby referred to as student) unique perspectives and range of skills. How is this
evidence in the physical environment it os not, why not?. 

Reflective question 2: Do I consider all aspects of my students' identity, not just
their (dis)ability, when designing and delivering instruction?

Reflective question 3: How can I incorporate culturally responsive
practices in all areas of instruction/intervention (e.g., assessment,
curriculum, behavior management, social skills)? In what areas am I
struggling to incorporate culturally responsive practices and why?

Reflective question 4: In what ways am I empowering all of my students? How can I
observe their empowerment and its effect on their outcomes?

Reflective question 5: In what ways am I using my students' cultures
and languages as resources for learning?

Reflective question 6: How can I actively decrease cultural load? When I do
this, what indicators do I expect to see it know I have done it effectively?



Example of 
Cultural Adaptations to Programs



(Fuller, Carrero, & Hunter, 2020)

STEPS OFSTEPS OFSTEPS OF   
CULTURAL RECIPROCITYCULTURAL RECIPROCITYCULTURAL RECIPROCITY

MODELMODELMODEL   
WITHIN COACHING MODELSWITHIN COACHING MODELSWITHIN COACHING MODELS



A CALL 
TO ACTION

Provide opportunities for
your students to develop
their cultural awareness
and competence 

Be a student of
culture—your own
and others
Avoid assumptions



Now that you have
started to take care of
your OWN needs, you
are ready to support

your students



SOME VOCABULARY

Indiviudal, social, and cultural functions of
emotions (e..g, fear, guilt)

Power & Privilege

Colorblindness

Microaggressions

"[f]or Whites, to acknowledge or see race is to risk the possibility of being perceived as racist, so great
effort is expended to avoid talking about race in order to appear fair and unprejudiced (Sue, 2013) 

Developing Culturally Competent Educators

USING TEXTS AND NARRATIVES
Consuming Narratives 

Creating
Narratives

Explore ways emotions function in
personal narratives about ones own

experiences with race (Winnans, 2010)

Consider your positionality

and the learners' response

to your positionalityCultivate a space that
permits safety in

vulnerability--IT STARTS
WITH YOU!

Get comfortable with being
uncomfortable!

Intent vs. Impact



Thank 
you

 'You are personally
responsible for becoming

more ethical than the society
you grew up in.'



-Eliezer Yudkowsky


